
Health investment on 
various effects

Health investments and policies Indicators concerning the state 
of health investment initiatives

Indicators concerning changes in 
the awareness and behavior of 

employees, etc.
Final target indicators for health-

related indicators
Issues we want to 
resolve through 

health management

Expansion of subsidies 
for health checkups

Maintenance 
(enhancement) of the 
industrial health staff 

system

Introduction of systems 
and review of 

infrastructure for the 
promotion of new 

workstyles

Encouragement for employees 
to undergo health checkups, all 

costs borne by the company

Thorough implementation of 
activities to encourage the 
taking of secondary tests

Stress checks
Intervention in high-stress 

departments

Thorough implementation of 
insurance guidance for physical 

high-risk individuals

Implementation of education 
and training

(Physical health training, line 
care and self-care training)

Implementation of exercise 
events and the provision of 

healthy meals

Expansion of leave systems 
and promotion of taking of 

leave

Strengthening of the monitoring 
of work hours

Improvement of the rate of 
taking of health checkups

Improvement of the rate of 
taking of secondary tests and 
the continuation of outpatient 

treatment

Improvement of lifestyle habits

Reduction of total work hours

Reduction of high-stress 
departments

Percentage of employees 
undergoing health checkups

Activities to encourage the 
taking of secondary 

examinations

Improvement of the rate of 
insurance guidance for physical 

high-risk individuals

Improvement of the rate of 
participation in education and 

training

Improvement of lifestyle habits

Improvement of the rate of 
taking of leave

Reduction of overtime hours

Improvement of the rate of 
intervention and care 

departments

Improvement of presenteeism 
(working while sick)

Prevention of absence from 
work or separation from work 

for reasons of health

Reduction of the rate of highly 
stressed people

Improvement of engagement

The “well-being” of 
each and every

employee and the 
sustainable growth of 

the company
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